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Overview
• Health inequalities are differences in health between different groups of people or 

communities. 

• They are determined by a range of factors including the kind of life a person is born 

into, environment, education, employment and lifestyle choices

• Health inequalities have a significant impact on how long a person will live and the 

number of years they will live in good health. 

• People in more affluent areas will live a longer live, with more years of good health, 

than people living in deprived areas. In Coventry, men in the most deprived areas 

will live on average 10.9 years less than people in better off areas. For women, the 

gap is 10 years. 

• The gap in number of years lived in good health is even bigger, with men in the most 

affluent areas of Coventry experiencing 17.1 more years in good health than men in 

less affluent areas, and for women, the gap is 18 years.

• Coventry is working in a partnership approach, bringing together individuals, 

communities, organisations, businesses and universities, to reduce inequalities and 

improve health and wellbeing for all citizens.



Overview
The report looks at the impact of a range of environmental, societal and lifestyle  

factors, including:

• Communities and environment

• Housing and fuel poverty

• Green spaces

• Air quality

• Work and income

• Education and early years

• Diet and obesity

• Physical inactivity

• Smoking

• Substance misuse



Overview
The report explores what we are doing in Coventry to tackle health inequalities and 

explores current and future opportunities, including:

• Coventry as a Marmot City    

and the findings from the   

recent evaluation

• City of Culture 2021

• Year of Wellbeing

• One Coventry

• Employability Support 

Programmes



Recommendations 1 & 2: Working with Communities in 

an asset based approach and promote ways to combat 

social isolation and loneliness: 

Multi-agency group now in place and an evidence review 

completed. Social isolation and loneliness identified as 

priority areas in the Health and Wellbeing Strategy.   

Update from last year’s report:

Healthier for Longer

Recommendation 3: Embedding the Marmot City 

approach across the work of the Council and 

partners: 

The Marmot policy objectives are being reflected in 

many of the existing values and views of Marmot City 

partners and providing leverage to embed those 

values in their work.  



Recommendation 4: Increase profile of ill health prevention: T

The Health and Wellbeing Boards in Coventry and Warwickshire are working together as a joint ‘Place 

Forum’ to create the necessary system conditions and leadership for an uplift in prevention.

Recommendation 5: Develop partnership working to improve immunisation rates: 

A Coventry and Warwickshire action plan is in development focusing on improving immunisation rates 

across the life course by the end of 2019. 

Recommendation 6: Encourage co-design of services with older people: Service specifications have 

made reference to the needs of older people

Recommendation 7: Design integrated health and care pathways to deliver high quality care: 

As part of the improved Better care Fund Programme in Coventry, five proof of concept projects were 

approved in 2017 as preventative initiatives which were designed to test different models to reduce 

demand upstream on formal services and potential admissions.

Update from last year’s report:



Video:

Link to video



Report recommendations
1. Review and revise the Marmot Action Plan 

2. Improve partnership-working with Place Directorate 

3. Utilise community asset based approaches to improve health and 

wellbeing

4. Ensure there are strong links with the Skills Board and Local Enterprise 

Partnership

5. Recognise and respond to barriers which may prevent people from 

engaging with services which promote healthy lifestyles 

6. Council and partners to embed an integrated early help offer which 

improves life chances for the more vulnerable families.

7. Evaluate the impact of the Year of Wellbeing

8. Maximise the opportunities available with the NHS as a key partner

9. Mobilise the 2019-2023 Health and Wellbeing Strategy



Any questions?


